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We've got a big year ahead of us here at WUSA. We've heard students’ calls for change and that's
exactly what we intend to bring you with this Annual Plan. This year is particularly interesting as our
Annual Plan comes at the same time as a brand new 2025-2030 Long Range Plan is released. What
is clear from these two plans is that we are bringing a fresh perspective to student governance at
Waterloo.

864"MT BNCJUJPVT QMBOT BSF OPU SBOEPN UIFZMSF B SFdFDUJPO P
IFBSE BOE DBMMJOH GPS BDUJPO * IBWF UP TBZ BT ZPVS 864" 1SFTJ
BT EBVOUJOH BT JU JT FYDJUJOH 8F IBWF CJH QMBOT UP CSJOH CBD
TP HSFBU JO UIF JOUFSJN XIJMF UPUBMMZ SFUIJOLJOH XIBU UIF TQB
QBSU PG PVS TUVEFOU MPVOHF QSPKFDU 5I1JT ZFBS XF BSF BMTP JN
TUVEFOUT WPUFE GPS CBDL JO *MN BMTP MPPLJOH GPSXBSE UP ¢
TUVEFOUT XJMM TFF NBKPS JNQSPWFNFOUT JO SPPN CPPLJOHT BOE
generally.

This is not to say to say that it’s all sunshine and rainbows. With the provincial government

DPOTJEFSJOH QVTIJOH GPSXBSE #JMM X1JDIlI JO JUT DVSSFOU GPSI
PVS NPTU FYDJUJOH QSPKFDUT BOE JNQPSUBOU BOE XFMM VUJMJ[FE
BOE DMVCT BMJLF 4BGF UP TBZ UIBU 7JDF 1SFTJEFOU 3FNJOHUPO ;I
provincial government to help preserve the initiatives students have voted for.

8JUI BMM UIBU CFJOH TBJE * IPQF ZPV cOE UIJT QMBO VTFGVM
for better understanding what your student association

JT GPDVTJOH PO UIJT ZFBS UP NBLF TUVEFOU _M
little bit easier for you. | am very excited for what | hope
to be a really substantial year for students as part of
WUSA!

KVTU UIBU

If you have any questions or concerns, please feel g
GSFF UP FNBJM NF BU QSFT!XVTB DB PS 7
3FNJOHUPO ;1J BU WQ!XVTB DB

In solidarity,

%BNJBO .JLIBJM
WUSA President 2025-26
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The Organization Shall:

$POEVDU B USJBM PG UIF 8BMLTB
and present recommendations for future

programming.

5/F HPBMT BSF TFU XJUIJO U
WUSA'’s 2025-2030 Long Range Plan (LRP).

Learn more at wusa.ca/long-range-plan.

"EE HFOEFS BeSNJOH DBSF UP 86 4&hMdrecommendations on Athletics Fee.

health and dental plan.

Review WUSA's governance structure and
identify opportunities to enhance how we
engage in student advocacy.

LRP: Affordability

8PSL XJUI
of the tunnels on campus.

UIF 60JWFSTJUZ UP DSF
LRP 6

Repurpose the SLC Student Lounge into

Expand Clubs administrative

OS5IF #PNCFSP GPS UIF JOUFSJN XI

JNQSPWFNFOUT UP PUIFS 864" BeMPBUFEPXBSET UIF MBSHFS 4-$§ -PV

student groups.

'JOBMJ[F EJSFDUJPO BOE BQQSPW
SLC Lounge Plan. @@

*NQMFEFNFOUBUJPO PG 864"MT *OEJ

Action Plan.

Next generation Student Life Centre space

renovations.

LRP 4

#SJOH CBDL MIJNJUFE BMDPIPM |
p EPUIBT AN flours:
| ObFS NPOUIMZ
event nights.

PO DBNQVT

1 FOVOBGEF BvsSSFOU 4NBTI#JUFT N

~ JODMVEF #PNCFS $MBTTJD NFO\

BOE SPPN CPPLJOH JNQSPWENFOUT

LRP 3
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WUSA Food Support Service
Donation Bin

s to donate can ook like

- Canned goods
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AFFORDABILITY
OF EDUCATION

Cost of Living

&YQBOEJOH BDDFTT UP BbPSEBCM
UISPVHI OFX OQBZ XIBU ZPV DBOP
QSPHSBNT BOE GSFTI QSPEVDF NE

Promoting available supports, especially
for students facing food insecurity or
BEKVTUJOH UP MJGF JO $BOBEB

#VIJMEJOH GPPE TLIMMT XJUI XPS
CVEHFU GSJFOEMZ DPPLJOH LJUL
and student-led tips featured in the

(MPCBM ,JUDIFO DPPLCPPL

Improving housing access and

awareness, including updated scam

prevention resources, an expanded

JPVTJOH 1MBZCPPL BOE MFHBM S
XPSLTIPQ

Education

1SPNPUJOH BbPSEBCMF FEVDBUJPO
for open educational resources (OERs) and

greater public funding for post-secondary

institutions.

ObFSJOH CVEHFUJOH TVQQPSU
students. '

(BUIFSJOH TUVEFOU GFFECBDL SF
importance of and satisfaction with on-
campus supports and services.



Addressing co-op timelines, with
recommendations for a smoother
student experience.

Advocating for improved quality of
KPCT JODMVEJOH NPSF SFMFWBOU
paid opportunities.

Strengthening communication,
including myth-busting and clearer
expectations for students and
employers.

Ensuring equitable support, especially
for international students and those
navigating employment barriers.

GBJSMZ



MENTAL HEALTH
AND WELLNESS

Community Building

Advancing our student safety and wellness advocacy,
including a formal position statement and support for
campus partnerships.

#VIJMEJOH NFBOJOHGVM TUVEFOU GBT
with societies and departments exploring more
intentional touchpoints.

Creating community moments, through initiatives
MJLF DVMUVSBM DFMFCSBUJPO QBSL
Leaders’ Forums.

Mental health resources, with awareness campaigns,
peer-led wellness tips, and wellness programming.

Equity Deserving Groups

Implementing and promoting gender-
BeSNJOH DBSF DPWFSBHF XJUI B
campaign to follow.

Expanding equity training, starting with WUSA
TUBb BOE FYQMPSJOH XBZT UP F)
students.

Advocating for inclusive living spaces,
including early research into Queer Living
Learning Communities.

Supporting inclusive programming, with
USBJOJOH FWFOUT BOE SFTPVSD
Inclusive Events Guide for clubs and services.




ACADEMICS

AND QUALITY
OF

EDUCATION

Promoting inclusive teaching, through advocacy and

the launch of an Accessible Teaching Award with the
n 7 1 mn

Strengthening academic support systems, by raising
awareness of the Ombudsperson role.

Investigating processes and procedures related to
academic assessment.

&YUFOEJOH BEWPDBDZ FbPSUT CZ TDBMJOH
campaigns to include satellite campuses.
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